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Information from 823 of the 1,127 non-teaching agricultural education graduates

from lowa State University from January 1940 to July 1964 was examined to
investigate environmental factors influencing agricultural education graduates to teach
vocational agriculture and reasons for leaving vocational agriculture teaching.
Examination of the data revealed: (1) Over 43 percent of the non-teaching graduates
were aware of the vocational agriculture teaching profession before college
enroliment, while 26 percent were not aware of the profession until their sophomore
year in college, (2) Graduates who had taken vocational agriculture in high school had
a longer teaching tenure, (3) Highest grade averages were held by those graduates
who never taught, (4) 51 percent of graduates not presently teaching reported
vocational agriculture teaching as their first employment areas, (5) Graduates entered
vocational agriculture teaching as their first employment because they felt best
trained in this area, liked working with people, and the salary was advantageous. (6)
Factors influencing agricultural education graduates to leave vocational agriculture
teaching were lack of advancement opportunities, salary, too many evening
responsibilities, and long hours. Vocational agriculture teachers with longer tenure
influenced more potential students to enroll in agricultural education than teachers
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This is an abstract of a thesis submitted to the lowa State University
of Science and Technology by Loren H. Froehlich in partial fulfiliment
of the requirements for the degree of Master of Science in May of 1966.
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Freehlick, Lerea Hugo. “Yactors Ralated to the Tsndemcy of Iowa State
University Agricultural Educatiea Craduates to liot Enter or to Leave the
Vesatiomal Agriculture YTesching Profession."” M.5., Iowa State University
of Seiente and Teclhmology, Ames, Iewm, 19€6, 150 pages.

1 To survey possible envircmmental factors which may have a temdency
to inflesmse agricultursl educatioa graduatas to mot enter or to énter and leave
the veeational agriculture teachisg profession, and to evaluate the reasons fer
leaving ths vocational sgriculture teaching profession as given by graduates
who left tesching.

Mothed ané Seurces: Questiommaires wera sent to 1,127 agriedlturalseducation
gradustes from lowa State University. Respouses were obtained from 823 acatesch-
ing agricultural educaticn graduates and weed in this study. Dats wers obtained
frem twe asurces: tha questiemaaire ead the graduate's permanent record

in the Adsissiens and Recovds Office. Iasome figures were adjusted te in

ovder te sompars incomes of differeat time periods.

Summary of Pindings: Over A3 par cemt of the asnteaching graduates vere
avare of the vecatismal agrisuliture teaching profession before college
carelinent, vhile 26.4 par ceat wers mot sware of the profession until

their gppsphsgiusem year ia collegs.

The teufire dats of this otudy revesled that the graduates who haé takes &
vesstisasl agriculture curriculum is high scheol hed a somawbat longer
temure in vocatismal agricultere teaching. .

Ocedustes vho bad never tawght had seme of the highest high school and
eollege guality point averages with sverages of 2.82 and 2.72 respectively.
Caly rarely were Bhese quality peiat averages exceeded by graduates who had
eatered vocstismal agriculturs tesching end then quit.

You:: hundved and siu gradvates (30.8 per cemt) reported vocational agricelture
tenshing as their firet employmsat azea. Vectors haviag the greatest
tafivcnse on the ncatesching graduate's decisiom to emter vocational
egrisiltuze as his fivet employment were! folt best trained in this areas,
werhking clesely with peopls, and salary. Owing of homwe and evenings free

hed the lecst iafluence.

When BOSn £COTRS Wore compared for the first cnd 1964 employment areas for
selary, freeden and indapendence of the job, security, felt best trained
is this arves, own wy ows heas, and wife happy vith lime of employmeunt,

4t was found that the 1964 sceres were sweh higher asd reflscted increased
saflvense of these fasters wpen the asetesshing graduates' ehoice of 1964

casvjations.

Tasters iaflueszing agricultural eduestisa gradustus te lesve vocational
egrisultural tcoching wers: laek of sdventensst epportwmities, salary,
900 Weny evoning reapeneibilities, and leug hours.

&~




SR
2=28c ,
FACTORS RELATED TO THE TENDENCY OF 2O =) p— i
IOWA STATE UNIVERSITY AGRICULTURAL EDUCATION g =3~ g =
GRADUATES TO NOT ENTER OR TO LEAVE THE joud = § = o
VOCATIONAL AGRICULTURE TEACHING PROFESSION ¢ f.-_-: === %
< 2N » |
. vy > b
=
: > EEc B
« <o = =]
Loren H. Froehlich 2E= = K
m P e
(=] - -
* =35 S s =
Purpose of the Study Q=5 Sg
: 232 g8
* The objectives of the study were to survey possible environmental = % - = 2
Qe
= g
% factors which may have a tendency to influence agricultural education R < ;'% :
? O M & -
,E N Em
E graduates toc not enter or to enter and leave the vocational agriculture 8 g§
S
E teaching profession, and to evaluate the reasons for leaving the voca- § é =
-Z w

tional agriculture teaching profession as given by graduates who had

|
: left teaching.

Method of Procedure

Included in this study were 823 nonteaching agricultural education

graduates (70 percent of all graduates in this area) from Iowa State

e

University during the period January 1, 1940 to July 1, 1964.

Data were obtained from two sources: the questionraire responses

from the graduates and the graduate's permanent record in the Admissions
and Records Office at Iowa State University of Science and Technology.

The questionnaire was used to obtain background information on such factors

as: parents, high schocl, reasons for enrolling in agricultural education

and for attending Iowa State University, employment after graduation, and

. reasons for leaving teaching. Data obtained from the graduate's permanent

record in the Admissions and Records Office included the graduate's college

residence at time of enrollment, high school quality point averages, and

P college quality point averages.
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Questionnaires were sent to 1127 graduates. A total of 1022 graduates

(90.7 percent) responded. The responses from these graduates (823) were

included in this study.

Graduates' incomes were adjusted for inflation, war, and other factors
before incomes of different time periods could be compared. To determine
what current income, taking price of living changes into account, would be
comparable to the incomes of previous years up to 1940, an index computed

from mean incomes was used.
Findings

The number of nonteaching graduates by five-year periods as reported
in this investigation were: 1940-1944, 74 (8.9 percent of all the nonteaching
graduates included in the study, or 84 percent of all graduates during the
1940-1944 period who respondgd); 1945-1949, 123 (15 percent of all non-
teaching graduates, or 78.3 percent of all graduates during this period
who responded); 1950-1954, 265 (32.2 percent of all nonteaching graduates,
or 89.8 percent of all graduates during this period who responded); 1955~
1959, 290 (35.4 pe:cent of all nonteaching graduates, or 81.9 percent of
graduates during this period who responded); and 1960-1964, 71 (8.6 per-
cent of all nonteaching graduates, oOr 55.5 percent of graduates during this
period who responded) .

Data in Table 1 represent the graduate's awareness of the vocational
agriculture teaching péofessioﬁ. Over 43 percent of the graduates were
aware of the pfofession before college enrollment, whereas 26.4 percent
were not aware of the profession until their sophomore &ear in college.

It was further observed that very few (2.6 percent) of the graduates were
aware of the profeséion for which they were trained before the 9th grade

in high school. Only 37 percent of the 1945-49 group were aware of the
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profession prior to college enrollment, whereas 64 percent of the 1960-64
graduates were aware of the vocational agriculture teaching profession
prior to college enrollment.

Information in Table 2 reveals the teaching terure by the graduates
in vocational agriculture as related to high school curriculum in which
the graduates had been enrolled. Enrollment in the general high school
curriculum was the most frequently reported (49.1 percent) by the grad-
uvates. About one-fourth of the graduates (24.8 percent) had been enrolled
in a high school curriculum of vocational agriculture. Almost 24 percent
of th: graduates had completed a college preparatory curriculum and 1.4
percent had completed business and other high school curriculums. The
tenure data reveal that the graduates who had taken vocational agriculture
in high school had a somewhat longer tenure in vocational agriculture
teaching.

Tenure in vocational agriculture teaching by agricultural education
gréduates as related to high school and college quality point averages is
depicted in Table 3. As revealed, 355 (43.2 percent) of the graduates had
neQer taught vocational agriculture. Only 11.4 percent of the graduates
had taught more than five years. Approximately 25 percent of the graduates
had taught from three to five years. Graduates who had never taught voca-
tional agriculture were among those graduates with the highest high school
and college quality grade point averages. Only rarely were these quality
point averages exceeded by graduates who had entered vocational agriculture
tegching and then left the teaching profession. It was observed that quality
point averages appeared to decrease as tenure in vocational agriculture

teaching increased. However, no measure of statistical significance was

applied to these data. The high school and college quality point averages
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Table 3.

Tenure in vocational agriculture teaching of presently nonteaching
agricultural education graduates as related to quality point

averages in high school and college

0 Koy D o IR A RS AT T e

Quality point average

Years High Final
taught Total Percentage school college
N N Mean Mean

0 355 43.2 2.82 2,72

1 97 11.8 2.70 2.60

2 104 12.7 2.79 2.68

3 . 73 8.9 2.80 2.70

4 51 6.2 2,83 2.81

5 47 5.7 2.48 2.65

6 30 3.7 2.68 2.63

7 16 1.9 2.52 2.60

8 9 1.1 2.78 2,73

9 11 1.3 2.54 2.66
10-12 18 2.2 2.46 2.57
13-15 8 1.0 2,63 2.60
16-18 2 0.2 2.49 2.50
Totals and means 821 100.0 2.76 2.69




for all graduates studied were 2.76 and 2.69 respectively.

Mean income from graduates first employment by employment area and
year of graduation are revealed in Table 4. Four hundred and six graduates
(50.8 percent) reported vocational agriculture teaching as their first
emp loyment area. Seventy-four or 9.2 percent of the graduates had entered
G.1. on-farm training. Other first employment areas reported by the gfad-
uates included: extension service, 7.4 percent; farming, 6.£ percent;
feed and seed business, 3.0 percent; government, 2.8 percent; college
teaching, 2.1 percent; and other, 5.0 percent. Military service provided
employment for 2.4 percent of the graduates.

When mean incomes of graduates who had been initially employed in
an area constituting at least five percent of the graduates studied were
compared, only small differences were observed. Graduates who had entered
farming reported the highest income of $4,836, while graduates who had
entered G.1. on-farm training reported the lowest incomes of 4,103.
Graduates who had entered college teaching had the highest mean first
employment incomes ($5,753) of all groups studied. The mean income for
the 406 graduat®s who entered vocational agriculture teaching and then
left the profession was $4,471 for the 25-year period studied. This mean
was $3.00 below the $4,474 reported as the mean first employment income
of all graduates over the same period of time.

Data presented in Table 5 reveals the mean 1963 income and number of
graduates by 1964 empld&ment area, Twenty graduates (2.6 percent) had
taught vocational ggriculture in 1964, but then left the profession.
Employment areas accounting for at least five percent of the graduates
included: farming, 13.3 percent; feed and seed business, 9.2 percent;

extension service, 9.0 percent; high school teacher other than vocational
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agriculture, 8.2 percent; government, 6.6 percent; banking, 6.3 percent;
and college teaching, 5.5 percent. Fertilizer business, private business,
and sales of other than agricultural products accounted for 100 of the
graduates in 1964 with 4.8, 4.4, and 4.1 percent, respectively employed
in these occupations. A total of 57 grad;ates (7.5 percent) reported
being employed in radio or TV, livestock industry, machinery business,
petroleum business, insurance, and journalism.

The 20 graduates who taught vocational agriculture in 1964 before
leaving the profession had a mean income of $7,260. Only graduates
employed in farming, high school teaching other than vocational agriculture,
and the petroleum business reported lower mean incomes for 1963. The mean
income of all graduates, excluding the 35 graduates in military service
and graduate school, was $8,352.

Factors influencing the graduates' decision to enter their first
employment'area are revealed in Table 6. Factors were rated from one to
five with number one representing little or no influence and number five
representing very much influence upon the graduate's decision to enter the
employment area.

Factors having the greatest influence on the graduate's decision to
enter vocational agriculture teaching as his first employm:nt were: felt
best trained in this area, 4.2; working closely with people, 3.5; and salary,
3.3. Owning of home (1.2) and evenings free (1.4) had the least influence.

When graduates who entered high school teaching other than vocational
agriculture were compared to graduates who entered vocational agriculture,
salary and felt best trained in this area were rated lower by the non-
 vocational agriculture teachers. Freedom and independence of the job, good

hours, opportunity for advancement, and evenings free were rated by those
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graduates who had entered teaching positions other than vocational
agridulture as having has greater influences on their decisions to enter
teaching of other than vocational agriculture.

The graduates who entered farming rated farming opportunities
available, freedom and independence of the job, security, and opportunity
for advancement as factors having had more influence upon them to enter
their first employment areas then these factors had upon teachers when
deciding to enter their first employment areas.

Data in Table 7 describes factors influencing the graduate's decision
to enter his 1964 employment area. Graduates who were still employed as
vocational agriculture instructors in 1964 noted working closely with
people, feit best trained in this area, and salary as the factors having
had the’greatest influence on their decision to enter their 1964 employ-
ment area.

Felt best trained in this area (mean = 3.7), salary (mean = 3.6),
working closely with people (mean = 3.6), and freedom and independence
of the job (mean = 3.6) were the factors that were rated as having the
most influence upon the high school teachers, other than wocational
agriculture, to enter their 1964 occupations.

School administrators rated opportunity for advancement, salary,
working closely with people, felt best trained in this area, freedom and
independence of the job, and prestige of the. position as béing the factors
that greatly influenced their occupational choice.

When mean scores were compared for the first and 1964 employment
areas (Tables 6 and 7), for salary, freedom and iﬂdependence of the job,
security, felt best trained in this area, own my own home, and wife happy

with line of employment, it was found that the 1964 scores were much higher
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and reflected influence of these factors upon the graduate's choice of
1964 occupation.

Data in Table 8 reveal the factors influencing agricultural education
graduates to leave the vocational agriculture teaching profession within
five years. Graduates who left the profession within five years were
asked to rate themselves from zero to nine in regard to the extent the
24 listed factors may have influenced them to leave the profession. A
rating of zero indicated that the factor had no influence and a rating of
nine indicated that the factor had had very much influence.

Graduates who left the vocational agriculture teaching profession
after teaching less than five years rated the following factors as being
of the greatest influence: lack of advancement opportunities (2.9), salary
(2.2), too many evening responsibilities (1.9), long hours (1.5), and
state reports (1.4). Discipline problems and little or no opportunity to
specialize were factors that were also of considerable influence.

Factors that were of little of no influence were: failure to‘adjust
to the school schedule, ethnic and religious factors, and poor rapport with
other teachers in the school system.

.Facﬁors influencing agricultural education graduates to leave voca-
tional agriculture teaching after five years are depicted by data in Table
9. These factors were: 1lack of advancement opportunities (5;8), salary
(5.1), too many evening responsibilities (3.8), and long hours (3.4). Com-
munity attitude toward vocational agriculture, little or no opportunity
to specialize, and over emphasis of athletics are factors that were also
of considerable influence.

Coefficients of correlation fevealed in Table 10 pertain to 51 grad-

uates who had completed a vocational agriculture course of study while
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Table 8. Factors influencing agricultural education graduates to leave the
vocational agriculture teaching profession within five years as
related to year of college graduation
(Rating basis: 1 = little or no influence; 9 = very much influence)

Period of college graduation

Factor 1940-44 1945-49 1950-54 1955-59 Factor
' Mean

Salary 2.4 3.3 2.1 1.9 2.2
Long hours 1.0 1.7 1.4 1.6 1.5
Lack of advancement

opportunities 2.8 3.9 2.7 2.7 2.9
Too many evening

responsibilities 1.5 2.1 1.8 2.1 1.9
Discipline problems 1.2 1.9 1.l 1.0 1.2
Personality conflicts

with administration ) 1.3 o7 .8 .8
Failure to adjust to

school schedule o2 b o2 .2 2
Time required for FFA

activities .6 .9 o7 o7 o7
Dislike for adult and

young farmer programs .3 .8 .6 1.0 .8
Dislike working with high

school students .6 1.0 o7 .6 o7
State reports .8 1.3 1.2 1.6 1.4
Community responsibilities .6 b b .3 A
Community attitudes toward

vocational agriculture 6 1.0 o7 1.1 9
Dislike community standards

for teachers o7 1.1 o7 .6 o7
Too short summer vacations .3 .3 5 5 A
Size of community 5 .6 ) o7 .6
Ethnic and religious factors .2 - o2 2 o2 2
Dislike teaching certain

areas : .9 1.1 .6 o7 o7
Too few teachers aids and

materials available i.1 1.0 o7 .8 .8
Little or no opportunity

to specialize 1.1 1.2 1.3 1.3 1.2
Poor rapport with other

teachers in system .5 5 N 2 .3
Expected to teach other

subject matter areas S5 o7 5 o3 5
Over emphasis of athletics .5 1,4 .9 .8 .9

Wife not happy with voca-
tional agriculture
profession .3 b Y .6 )
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Table 9. Factors influencing agricultural education graduates to leave the
vocational agriculture teaching profession after five years as
related to period of college graduation
(Rating bais: 1 = little or no influence; 9 = very much influence)

~ Period of college graduation

Factor 1940-44 1945-49 1950-54 _ Factor
Mean
Salary 4.5 5.6 5.0 5.1
Long hours 3.4 3.4 3.4 3.4
Lack of advancement opportunities 5.1 6.0 5.9 5.8
Too many evening responsibilities 3.4 3.8 3.9 3.8
Discipline problems o7 1.9 1.3 1.4
Personality conflicts with
administration .8 1.3 1.4 1.3
Failure to adjust to school schedule .2 o2 o3 o2
Time required for FFA activities 1.1 1.6 1.4 1.4
Dislike for adult and young
farmer programs b 1.4 1.3 1.2
Dislike working with high school
students 9 1.3 b o7
State reports 1.9 2.5 2.5 2.4
Community responsibilities 1.1 1.5 .8 1.1
Community attitudes toward vocational
agriculture 1.4 . 1.6 1.7 1.6
Dislike community standards for
teachers .8 .9 1.2 1.1
Too short summer vacations 1.3 1.2 1.5 1.4
Size of community o2 1.2 .8 .9
Ethnic and religious factors ol 9 o od
Dislike teaching certain areas .8 1.3 9 1.0
Too few teachers aids and materials
available 1.3 1.6 1.2 1.3
Little or no opportunity to
x gpecialize 2.3 1.8 2.6 2.3
Poor rapport with other teachers
in system o1 5 .6 5
Expected to teach other subject
s matter areas .6 5 1.0 .8
: Over emphasis of athletics 2.4 1.5 1.4 1.6

Wife not happy with vocational :
agriculture profession .8 1.2 o7 9




21

*S9TITATIOR 28391700 IBINOTIIND-BIIXD Ul uoyjedydoriaed = #1

{SNJB3S [PUOTIBONPD PIDUBAPE = ¢ ${SE21® TPUOTIBANIO0 JO I1aqUNU = ZT $3woduf Jusuiordmo g9 = [ $swodur
jusudordue 3ISatJ = QT {qNTD uOTIELONPF TBANITNOTI3Y Jo laquam sieak = g NS I® uoflenpead uodn a8e = g
$a3eiaae juyod L3yrenb 2827100 TeUTI = ; ¢38eaaae juyod L3yrenb fooyos y3yy = 9 ¢jucuulysse Suryoea3 03

= ¢ $saratuniaoddo juswadoueape pue

SMOTTOJ SE 218 PUE pa1aqunu 31e SITQETIEA

Isn{pe 03 2anT1e} = ¢ {sworqoad [ruosiadiajuyr = 4 $s1030e3 AIFUNWWOD
A1etes = 7 ({sa13f1Tqrsuodsaa 3ujusaa pue sanoy Suor = |

00°T 4 Sl ot SE* S0° ot° 90°- 9¢° 9Z° %0° t0° A% 91° 8¢°- KA
00°T LO°~- 8T’ oc°- 00° 10°- 1°¢° cc’ oc°- T1T1°- ZCT° o’ Y A 2 §

00°1 80° 0c°- 61°- OT°- SO°- 90° 60°- ¢£0° 1T’ 1 [4 [A4 !

00°1 t0° €0° 80° 90° S0° 60°- ¢0°- TO°- oOY%° 6t °- 11

00°t ¢o° 0¢c*- 9¢°- 90°- ST° %0°- LO0’- 8T°- 60° 1) §

00°T 91°- <¢Z°- 60°- ¢€0°- CO° sT*® 90° 8¢c°- 6

00°T 60° 8¢°- %0°- 90°- GC°- IT° ¢0° 8

\ 00°T TE° ¢0°- 60°- 80° %0°- LO° L

! 00°T %0° t0°- ve¢° 9T1° %0°- 9

00°tT ¢s° 90° 1T’ 9C* S

00°T 8T° 9¢° oc’ /

00°T TO° £0° £

00°T TO°- [4

00°T T

71 2 8 At L8 SRR ) § 6 8 L 9 S Y £ [4 TSoTqeTaEA
(IS = N) (SE€° = 20uedf3Tudys jo [aAa[ Juadaad auo $77° =

90UBDTITUBTS JO [IA9T Juad1ad 2AT3) saeak om3 uryiIfm uoyssajoad Sujyyoeal aan3no1iSe TeuorIedO0A
aYy3 1397 pey pue Tooyds yYSIy U WNTNOTIAND 3INI[NOTa3e TeuUOTIELI0A 3Yy3 paljya1dwod pey oym
sajenpead uorlednpa [BINITNOTI8e €QET-0%61 O3 P23IB[31 S1030BJ JO UOTILT2110D JO SIUSTOFII0) °*OT 9Iqel




P N

22

attending high school and had left the vocational agriculture teaching

profession within two years. Participation in extracurricular college

activities was negatively correlated with long hours and evening respon-
sibilities (-.276). A significant positive relationship was found to
exist between interpersonal problems and failure to adjust to the teach-
ing assignment (.522). Signficant relationships were found to exist when
1963 employment income was correlated with; long hours and evening
responsibilities (-.394), and salary and advancement opportunities (.399).

When 66 graduates who had completed a course of study in vocational
agriculture while attending high school and who had taught vocational
agriculture more than two years before leaving the occupation were compared
with graduates who left teaching after one or two years, several differences
were found. Significant correlation coefficients were found to exist between
salary and advancement opportunities and failure to adjust to the teaching
assignment (.271), and between interpersonal problems and advanced educa-
tional status (~.264).'

The same variables were correlated for 130 graduates who had not
completed a high school course of study in vocational agriculture and who
had left vocational agriculture teaching within two years (Table 11).

Mean values for variables pertaining to graduates classified by their
high school curriculum and length of tenure in vocational agriculture
teaching are characterized by data in Table 12. Graduates who had completed
a high school course of study in vocational agriculture, but had left the
vocational agricuitﬁre teaching profession within two years rated: community
factors, 3.00; interpersonal problems, 7.16; and failure to adjust to the
teaching assignment, 6.14 higher as the reasons for leaving teaching than

did the three other groups of graduates. Graduates who had enrolled in
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vocational agriculture in high school and had taught more than two years
rated salary and advancement opportunities (combined score of 11.02) as
the variable having the greatest influence upon their decision to leave
vocational agriculture teaching. Graduates who had completed a high school
course of study in vocational agriculture and had taught more than two years

reported the highest 1963 occupational incomes.

Implications

The vocational agriculture instructor's opinion of the potential

student should be considered in the selection of candidates for teacher
training programs. It was found that vocational agriculture instructors
influenced potential students to enroll in agricultural education who had
longer tenures in vocational agriculture teaching.

Availability and comprehensiveness of occupational information should
be considered in better educating potential students as to the requirements ]
of and rewards that can be expected from vocational agriculture teaching.

This need was observed from the percentage of graduates who were not aware
of the vocational agriculture teaching profession until their sophomore ;
year in college.

Since long hours and evening responsibilities were important factors
in influencing graduates to leave teaching, they should be diminished
through in-service training which will eventually lead to reduced schedules
and increased availability of teaching aids. A maximum load should be
determined which provides definite limits as to number of students per
instructor, numbef of evening responsibilities, hours of work per week,
and other guidelines.

Prestige afforded vocational training and employment must be improved.

Guidance people, administrators, teachers, parents, and other people
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concerned with dissemination of occupational information should devote
equal effort to providing information on occupations requiring or not
requiring collegiate training.

The graduates who received the highest quality point averages were
inclined to leave the teaching profession first. Either selection of
potential students and graduates with lower grade point averages will
have to be made, or factors will have to be found and changed that cause
this reaction. Some factors tending to influence this situation may be
the lack of advancement opportunity, respect for vocational agriculture
in the community, and salary.

Salaries should be made commensurate with duties of the occupation.
Duties such as advising the FFA or adult night classes require time and
effort beyond the normal teaching load and these duties should be rewarded
with supplemental income just as serving as class sponsor or as a coach
is for the other teachers.

Basically, persons employed as teachers of vocational agriculture and
other concerned individuals must create change. They must work to over-
come, by action through professional organizations and by personal example,

factors that influence so many qualified men to leave the profession.
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graduates who had entered teaching positions other than vocational
agriculture as having has greater influences on their decisions to enter
teaching of other than vocational agriculture.

The graduates who entered farming rated farming opportunities
available, freedom and independence of the job, security, and opportunity
for advancement as factors having had more influence upon them to enter
their first employment areas then these factors had upon teachers when
deciding to enter their first employment areas.

Data in Table 7 describes factors influencing the graduate's decision
to enter his 1964 employment area. Graduates who were still employed as
vocational agriculture instructors in 1964 noted working closely with
people, felt best trained in this area, and salary as the factors having
had the greatest influence on their decision to enter their 1964 employ-
ment area.

Felt best trained in this area (mean = 3.7), salary (mean = 3.6),
working closely with people (mean = 3.6), and freedom and independence
of the job (mean = 3.6) were the factors that were rated as having the
most influence upon the high school teachers, other than vocational
agriculture, to enter their 1964 occupations.

Schonl administrators rated opportunity for advancement, salary,
working closely with people, felt best trained in this area, freedom and
independence of the job, and prestige of the position as béing the factors
that greatly influenced their occupational choice.

When mean scores were compared for the first and 1964 employment
areas (Tables 6 and 7), for salary, freedom and independence of the job,
security, felt best trained in this area, own my own home, and wife happy

with line of employment, it was found that the 1964 scores were much higher




16

= g ©I103InI3SUT 2aIn3TnOTa8e TPUOTIBOO0A = T

ssauisnq 003SaATIT = 0T ‘Al
10 OTIpeY = § SSaursSnq pa9s pue PIdJ = g ‘SS2UTSNq IABZTITIIIBT = [ ¢JusawuIaA0d = g *90TAI3S UOTSUIIXD
= ¢ ‘uOT3BIISTUTUWPE TOOYDS = # “2INITNOTA3e TRUOTIBDOOA UBY] ISYJO I3YdEd] TOOYOS Y81y = ¢ ‘“Sutwaey

$SMOTTOJ SEB 9aB puUB paiaqunu 3IB Sedae uama\onEmw

6°C 1°€ 6°¢C 6°C 8°C 8°C 8°C 0°¢ 6°C 9°C ueow eB9le Jusuwlorduy
0°2 0°¢ 8°T T°C 6°T 8°T LT (A4 ¢*? T°C sao3de3 Y3iTesH
T°€ S*% €°¢ 9°¢ 8°C £°¢ G°¢ T°€ YA A 8°C uoraTsod jo @813saiag
8°C A G*°¢ L°C ©*Z ¢°¢ £°¢ A €°c 0°€ S9TITTTOBI TePUOT3IEONDPYH
¢*°¢ 0°¢ €°¢ YA A A YA 8°¢C ?°C 6°1T 6°T S9T3TITOo®R]
TBUOTIE3I031 POOH
T°¢ 0°¢ A 9°¢ T°€ L°C 8°¢C €°¢ 0°¢ T°¢€ jusufoTdws joO
MTT Yatm Addey 9ITMm
€°¢ 0°2 $°2 €°2 T°2 YA 0°¢ 9°¢ G*'Z VA4 swoy umo Aw ump
9°'T 0°¢ LT €'1 /A 9°'T1 A" 8°'T L°C 6°1 [uwoy
1B3Uuaaed 03 9SOTD
£€°¢C ST A4 0°¢ T°€ T 8°T T°¢ 8°C 9°'T 9913 s3utueay
VAR ¢y oY% 1 9°¢ ¢°¢ ¢y c’¢e 1 ¢°¢ juawadueApe
103 £3Tuniaoddg
8°T 0°¢ 1°C T°¢ 6°C 6°T 0°¢ €'t 6'T 1°C sanoy pooy
71 0°¢ C°T ST L°T /A T°T 9°1T Q'Y ¢°¢C 9TqelTeaer
A3tunjioddo Butwaeyg
¢°¢ 0% oy 8°€ L°€E oy 8°¢ L€ 0% ®*eg B9Jd® STY3 Ut
pouteal 3saq 3ITad
6°¢ G*¢ £€°¢ £°¢ ¢ L°€E c'¢t ®*E Gg*¢ 8°C L3Tandag
L€ 0'% 0y 1'% VAR A/ G*¢ 9°¢ VAR 8°¢ qof ay3 3o
9ouspuadapur pue wopsdag
7°€ 0°s 9°¢ 9°¢ 7°¢ 0% 9°¢ 9°¢ 8°T VAR a1doad yarm
ATosoTo Sutyiopm
6°¢ G*Y 0% 6°¢€ h°¢ 8'¢t 9°'¢ 9°'¢t 8°¢C (A AxeteS
uea|
0T 6 8 L 9 ) i € 4 T sx0308g

eaae jusuwioTdugy

e

(ddouanTjur yonu AAdA

= ¢ $9d0USNTJIUT OU I0 ODTIITT =T

tsTseq s (rey)

eoae juoukordws Qg A93Ud O3 UOTSTO9P S,23enpead ayi 3urdusnijul sIc4ded °/ STqBL




D I e e e I A b A T A

17

= €1 ‘s3jonpoad Tean3aTnotale ueyl aaylo ¢soyes

*I9Y3lo = @ pue *ssaursnq ajeatad
= 8T ‘wsyTeuInof = /T ‘ooueansur = 9T ‘Buriueq = G ssaursnq unaJoilad = HT *ssoursnq Kisuryoew

= gT ‘Suryoesay =98a7170° = [T

‘penuTijuod UuOGUOOhW

L°T LT 6°C LA 1°¢ 8°C 1°C G2 8°C 9°C ueaWl eai® JusWAOTduyg
6°T 8°1 ?°C 8°T ¢°¢C 6°1T €°'T L § ¢°¢ L°T saojoe3y YyjTeoH
T°¢ 0o°¢ €°¢ £°¢ L°E VAR L°T ¢°¢ 0°¢ 0°¢ uor3ltsod jo °3f3seag
LT 9°C 9°C 8°¢C %°€ ¢*°¢ €°'T ¢°¢ 6°¢ £°¢ SOT3TTToeF Teuorjeonpy
(A A 1°2 L°C ¢°'¢t 0°¢ 2°'¢ T°C €°T €°¢ 0°¢ SOTIITTTIoed
TeuoTjealdax poos
6°C 0°¢ 6°C G°C VARS T°¢€ 0°T A3 VARS 9°C Juswiordus jo
9uTT YITm Addey o3TM
2°¢C 2°¢C (A4 0°¢ 6°¢C 1°2 0°'T 0°¢ ¢°¢ 8°T suwoy uMo AW ump
9°'T (A ¢ 1 L°T 8°T 1 0°T €°'T 7°1 L°T 2uoy
Teiusaed o3 9soT)
T YA 'z 8°T AN/ 9°C L't 0°¢ 1°2 L°T 9913 s3utuaajg
8°¢ L°¢€ ¢*°¢ £°¢c £y VAR o'y ¢y 6°¢ veg Juswaoueape
303 A3Tunjxoddg
YA A £€°C £€°2 £°C ¢*Z VA L°T 0°¢ 0°¢ 0°¢ sanoy pood
L°1T ¢°'1 L°T L°T %°1 €1 0°T ¢'1 ¢°'1 %°T 9TqeTTeA®
A3Tunjaoddo 3utuaeg
9°¢ L°€ T°% 8°¢C ¢°¢ q°t €°C 8°¢t €'t 6°¢ eaae STY]
utT @UGHNHU Umwﬂ UHUh
€°¢ c°¢ 7°¢ LT 7°¢ 9°'¢ L*°C L°€E ¢ 6°C A31andag
L°E G'¢ 1°% L°E (A 7t L°€ €°¢C 0°Yy 0y qofl ay3 jo
@ouapuadapur pue uwopoaxj
(' 9°¢ 8°¢ €°¢ L°€E 8¢ L°T 2°¢ 6°€ T°¢ aTdoad
U3aTm LAT9soTd Suriaom
9°'¢ 9°'¢ 6°¢ 8°¢ 8°¢ v°eg L°€E VAR 8°¢ 7°¢ Axeteg
ueoOpn
TT®194A0 6T 8T LT 91 ST A €1 44 1T si103oeyd

BvoX® JUswAoTduyg

Tom by Fe G st ax e A, s e

REC WO 7 e

i

VAP F L, NN T o W R T T Ny R P . U v 23 R

*ponuUTIUO0D / OTqe]




18

and reflected influence of these factors upon the graduate's choice of
1964 occupation.

Data in Table 8 reveal the factors influencing agricultural education
graduates to leave the vocational agriculture teaching profession withiu
five years. Graduates who left the profession within five years were
asked to rate themselves from zero to nine in regard to the extent the
24 listed factors may have influenced them to leave the profession. A
rating of zero indicated that the factor had no influence and a rating of
nine indicated that the factor had had very much influence.

Graduates who left the vocational agriculture teaching profession
after teaching less than five years rated the following factors as being
of the greatest influence: 1lack of advancement opportunities (2.9), salary
(2.2), too many evening responsibilities (1.9), long hours (1.5), and
state reports (1l.4). Discipline problems and little or no opportunity to
specialize were factors that were also of considerable influence.

Factors that were of little or no influence were: failure to adjust
to the school schedule, etnnic and religious factors, and poor rapport with
other teachers in the school system.

Factors influencing agricultural education graduates to leave voca-
tional agriculture teaching after five years are depicted by data in Table
9. These factors were: lack of advancement opportunities (5.8), salary
(5.1), too many evening responsibilities (3.8), and long hours (3.4). Com-
munity attitude toward vocational agriculture, little or no opportunity
to specialize, and over emphasis of athletics are factors that were also
of considerable influence.

Coefficients of correlation revealed in Table 10 pertain to 51 grad-~

uates who had completed a vocational agriculture course of study while
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Table 8. Factors influencing agricultural education graduates to leave the
vocational agriculture teaching profession within five years as
related to year of college graduation
(Rating basis: 1 = little or no influence; 9 = veiy much influence)

Period of college gr~-duation

Factor 1940-44 1945-49 1950-54 1955-59 Factor
Mean

Salary Z.4 3.3 2.1 1.9 2.2
Long hours 1.0 1.7 1.4 1.6 1.5
Lack of advancement

opportunities 2.8 3.9 2.7 2.7 2.9
Too gy evening

. . asibilities 1.5 2.1 1.8 2.1 1.9
Discipline problems 1.2 1.9 1.1 1.0 1.2
Personality corflicts

with administcation ] 1.3 o7 .8 .8
Failure to adjust to

school schedule o2 A .2 2 2
Time required for FFA

activities .6 .9 o7 o7 o7
Dislike for adult and

young farmer programs o3 .8 .6 1.0 .8
Dislike working with high

school students .6 1.0 o7 .6 .7
State reports .8 1.3 1.2 1.6 1.4
Community responsibilities .6 b b .3 4
Community attitudes toward

vocational agriculture o6 1.0 o7 1.1 .9
Dislike community standards

for teachers .7 1.1 o7 .6 .7
Too short summer vacations .3 .3 .5 5 A
Size of community .5 .6 .5 o7 .6
Ethnic and religious factors .2 o2 2 .2 .2
Dislike teaching certain

areas .9 1.1 .6 o7 .7
Too few teachers aids and

materials available 1.1 1.0 o7 .8 .8
Little 2r no opportunity

to specialize 1.1 1.2 1.3 1.3 1.2
Poor rapport with other

teachers in system ) ) 4 2 .3
Expected to teach other

subject matter areas .5 o7 5 .5 5
Over emphasis of athletics .5 1.4 .9 .8 .9

Wife not happy with voca-
tional agriculture
profession .3 b 4 .6 .5
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Table 9. Factors influencing agricultural education graduates to leave the
vocational agriculture teaching profession after five years as
related to period of college graduation
(Rating bais: 1 = little or no influence; 9 = very much influence)

Period of college graduation

Factor 19540-44 1945-49 1950-54 Factor
Mean
Salary 4.5 5.6 5.0 5.1
: Long hours 3.4 3.4 3.4 3.4
: Lack of advancement opportunities 5.1 6.0 5.9 . 5.8
] Too many evening responsibilities 3.4 3.8 3.9 3.8
2 Discipline problems o7 1.9 1.3 1.4
g Personality conflicts with
E administration .8 1.3 1.4 1.3
§ Failure to adjust to school schedule .2 .2 .3 .2
% Time required for FFA activities 1.1 1.6 1.4 1.4
% Dislike for adult and young
g' farmer programs b 1.4 1.3 1.2
§ Dislike working with high school
: students 9 1.3 A .7
] State reports 1.9 2.5 2.5 2.4
Community responsibilities 1.1 1.5 .8 1.1
Community attitudes toward vocational
agriculture 1.4 . 1.6 1.7 1.6
Dislike community standards for
teachers .8 .9 1.2 1.1
Too short summer vacations 1.3 1.2 1.5 1.4
Size of community 2 1.2 .8 .9
Ethnic and religious factors 1 .9 S - 5
Dislike teaching certain areas .8 1.3 .9 1.0
Too few teachers aids and materials
available 1.3 1.6 1.2 1.3
Little or no opportunity to
epecialize 2.3 1.8 2.6 2.3
Poor rapport with other teachers
in system .1 .5 .6 .5
Expected to teach other subject
matter areas .6 .5 1.0 .8
| Over emphasis of athletics 2.4 1.5 1.4 1.6
- Wife not happy with vocational ‘
zgriculture profession .8 1.2 o7 .9
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attending high school and had left the vocational agriculture teaching
profession within two years. Participation in extracurricular college
activities was negatively correlated with long hours and evening respon-
sibilities (-.276). A significant positive relationship was found to
exist between interpersonai problems and failure to adjust to the teach-
ing assignment (.522). Signficant relationships were found to exist when
1963 employment income was correlated withg long hours and evening
responsibilities (-.394), and salary and advancement opportunities (,399),

When 66 graduates who had completed a course of study in vocational
agriculture while attending high school and who had taught vocational
agriculture more than two years before leaving the occupation were compared
with graduates who left teaching after one or two years, several differences
were found. Significant correlation coefficients were found to exist between
salary and advancement opportunities and failure to adjust to the teaching
assignment (.271), and between interpersonal problems and advanced educa-
tional status (-.264).

The same variables were correlated for 130 graduates who had not
completed a high school course of study in vocational agriculture and who
had left vocational agriculture teaching within two years (Table 11).

Mean values for variables pertaining to graduates classified by their
high school curriculum and length of tenure in vocational agriculture
teaching are characterized by data in Table 12. Graduates who had completed
a high school course of study in vocational agriculture, but had left the
vocational agricu1r;re teaching profession within two years rated: community
factors, 3.00; interpersonal problems, 7.16; and failure to adjust to the
teaching assignment, 6.14 higher as the reasons for leaving teaching than

did the three other groups of graduates. Graduates who had enrolled in
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vocational agriculture in high school and had taught more than two years
rated salary and advancement opportunities (combined score of 11.02) as

the variable having the greatest influence upon their decision to leave
vocational agriculture teaching. Graduates who had completed a high school
course of study in vocational agriculture and had taught more than two years

reported the highest 1963 occupational incomes.

Implications

The vocational agriculture instructor‘s opinion of the potential
student should be considered in the selection of candidates for teacher
training programs. It was found that vocational agriculture instructors
influenced potential students to enroll in agricultural education who had
longer tenures in vocational agriculture teaching.

Availability and comprehensiveness of occupational information should
be considered in better educating potential students as to the requirements
of and rewards that can be expected from vocational agriculture teaching.
This need was observed from the percentage of graduates who were not aware
of the vocational agriculture teaching profession until their sophomore
year in college.

Since long hoirs and evening responsibilities were important factors
in influencing graduates to leave teaching, they should be diminished
through in-service training which will eventually lead to reduced schedules
and increased availability of teaching aids. A maximum load should be
determined which provides definite limits as to number of students per
instructor, number of evening responsibilities, hours of work per week,
and other guidelines.

Prestige afforded vocational training and employment must be improved.

Guidance people, administrators, teachers, parents, and other people
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concerned with disscmination of occupational information should devote
equal effort to providing information on occupations requiring or not
requiring collegiate training.

The graduates who received the highest quality point averages were
inclined to leave the teaching profession first. Either selection of
potential students and graduates with lower grade point averages will
have to be made, or factors will have to be found and changed that cause
this reaction. Some factors tending to influence this situation may be
the lack of advancement opportunity, respect for vocational agriculture
in the community, and salary.

Salaries should be made commensurate with duties of the occupation.
Duties such as advising the FFA or adult night classes require time and
effort beyond the normal teaching load and these duties should be rewarded
with supplemental income just as serving as class sponsor or as a coach
is for the other teachers.

Basically, persons employed as teachers of vocational agriculture and
other concerned individuals must create change. They must work to over-
come, by action through professional organizations and by personal example,

factors that influence so many qualified men to leave the profession.




